FULL-TIME 12-MONTH SOCIOLOGY
LECTURER POSITION

The T. Denny Sanford School of Social and Family Dynamics (http://thesanfordschool.org)
invites applications for a full-time fiscal year (July 1-June 30), non-tenure eligible teaching
position as Lecturer beginning July 2020. The successful candidate will be expected to teach
online and/or face-to-face sociology undergraduate classes with large enrollments and
graduate courses in the online terminal MA program. The candidate is expected to teach a
variety of sociology courses such as Introductory Sociology, Social Problems, Race and Ethnicity,
Gender, and/or Sexuality. Candidates who can also teach in the areas of popular culture, aging,
environmental sociology, or science and technology are encouraged to apply. The successful
candidate may also have service obligations commensurate with teaching assignment.
A full-time teaching load will include up to five classes each fall and spring semester (either 15week courses and/or 7.5-week courses) and two in the summer (6-week courses).
For this position, the ideal candidate must:
 be a Ph.D. candidate in Sociology or a closely-related field
 show evidence of successful teaching at the college level—preferably in large classes
Preference will be given to candidates who
 have a Ph.D. by the time of appointment
 demonstrated success in meeting the needs of diverse student populations and/or
diverse communities
 are familiar with instructional tools such as Canvas.
Complete applications will be reviewed beginning March 21, 2020; if not filled, applications may
be considered every week thereafter until the search is closed. To apply, submit the following
through http://apply.interfolio.com/73751 that includes: 1) a letter of application describing
your teaching background and interests, 2) a curriculum vitae, 3) evidence of successful
teaching such as teaching evaluations, samples of instructional materials; 4) two letters of
recommendation, and 5) a statement addressing how your contributions to diversity and
inclusion will advance ASU’s commitment to inclusive excellence.
The College values our cultural and intellectual diversity, and continually strives to foster a
welcoming and inclusive environment. We are especially interested in applicants who can
strengthen the diversity of the academic community.
A background check is required for employment. Arizona State

University is a VEVRAA Federal Contractor and an Equal
Opportunity/Affirmative Action Employer. All qualified
applicants will be considered without regard to race, color, sex,
religion, national origin, disability, protected veteran status, or
any other basis protected by law.
(See https://www.asu.edu/aad/manuals/acd/acd401.html and https://www.asu.edu/titleIX/.
In compliance with federal law, ASU prepares an annual report
on campus security and fire safety programs and
resources. ASU’s Annual Security and Fire Safety Report is
available online at https://www.asu.edu/police/PDFs/ASUCleryReport.pdf You may request a hard copy of the report by
contacting the ASU Police Department at 480-965-3456.

